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(1) FTE: Full-Time Equivalents based on employees’ attendance time.

(2) SMP: The Group’s Senior Management Position (SMP) population is composed of employees holding approximately 3,000
positions considered to have the most signi�cant impact from a strategic, commercial, functional and expertise point of view.

(3) Annual index on a scale of 100 points measuring gender-related pay inequalities in French companies. It is based on
5 indicators: remuneration gaps (40 points); gaps on salary increases (20 points); promotion gaps (15 points); share of women
returning from maternity leave with a salary increase (15 points); parity among the top 10 remunerations (10 points).

(4) G100 is composed of the Group Top 100 executives.

(5) BNP Paribas wishes to maintain a sense of belonging to the company and a sense of teamwork by maintaining an overall
balance between remote work and on-site presence with a maximum of 50 % of remote working per employee for activities
that allow it.

(6) Social protection in case of death in service or disability as well as medical expenses, for eligible staff.

(7) Out of 99 % of physical headcounts (permanent and �xed-term contracts) in 65 countries and territories.

(8) In order to ensure that everyone has the necessary knowledge and skills to learn about environmental and social challenges,
the Group has launched the Sustainability Academy in November 2022. It also enables to enter more in-depth into the
�ve priority areas of actions for the Group (circular economy, transition to carbon neutrality, biodiversity conservation,
social inclusion and the development of sustainable savings, �nance, and investments).
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